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MMS acknowledges and celebrates the contributions made
by people with disability to our organisation and society,
and the critical importance of providing equitable access to
opportunities for people living with disability and carers of
people with disability to achieve their goals in life.

-



oo mmo oo

manooommoo

0000MmMOLmMOM MO0 Mmoo

0 0D 00moooo

0 00D 0D000MDMO0 D 0mMOmOM Moo
000000 0 o 00mo

United Nations Sustainable Development Goals
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Accessibility and Inclusion Plan is an important first step in enhancing
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| am delighted and honoured to present MMS Group’s first
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In Australia, the statutory definition of

the contemporary social definition

The Disability Discrimination Act defines

o S may hinder their full and effective




(1 (0T CENTIT I

0 IO0@IMDODMDNOM (MO omol 00Mo0omniiiin IMDONImIM DDIDImooo
MINOM MmMO0 OO i om Moo i moo Mmoo ommm W oo 0 o mm m
0 MMIDTIMOOIDMONmMooom oMo 0 Mmm i MO0 DI m oo mmomm ot o moo
ONOOMOMIDo00mmo om0 DOm0 0o N MOaoo o Moo M om0 00Mmmm
0o 00Doam

[ amm

significant disability. For many people,
it will be the first time they receive the

At MMS:

during the last financial year



MMS Stories
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Ability Options
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Kirinari were the first Community Transport
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Mercedes Sprinters were identified as the
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the flexibility of the wheelchair fitment, rear
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Our Business
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Our Accessibility and Inclusion Plan
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6. Employees refer to all workers in an employment relationship with MMS, including fixed-term contract workers.
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3. Create a disability confident



Our commitments
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Our Aim: MMS Group commits to holding ourselves accountable for improving
access and inclusion.

1.2 Appoint and raise the profile of




000000 0 D boMimooanoood

0o Oonooom

Our Aim: MMS Group is committed to improving equal employment and career development
opportunities for people living with disability, including wider cultural focus and education to
employees and leaders across the organisation.
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confidence of our people leaders to

2.12 Offer and provide reasonable

disability confidence through recognition
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Our Aim: MMS Group is committed to improving customer experience through accessible
and inclusive product and service design and with the guidance and input of the people

we serve.

disability and confidently accommodate
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Our Aim: MMS Group is committed to working with stakeholders within our sphere of
influence to promote greater access and inclusion for people living with disability in our
broader communities.

confidence journey.

Affairs
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